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Finance Manager
Job Description

Position Pay Level: 9
Position Pay SCP 42 - 47

Salary: £56,354 - £62,066 (Inclusive of Local Weighting Allowance of £1,130 per annum)
DBS requirement: Basic

Reports to: Strategic Finance Manager

Financial Responsibilities: None but will support Slough Borough Council in reaching a
sustainable future and significantly improve transactional workflows with residents,

lowering costs for the Council.

Main purpose of Job:

As a key manager in the department to manage and mobilise resources proactively to
contribute to achievement of Slough Finance ambition to be “Best in Class”, to contribute to
a high performance and continuous improvement culture delivering leading edge financial
and commercial management underpinned by robust analysis and promoting and
embedding best practice methods and standards.

Lead by example in modelling and embedding the council’s values and behaviours, working
collaboratively with Members, services across the council, partners and stakeholders to
deliver the council’s objectives and priorities to help build a sustainable highly effective
organisation and develop our reputation as a successful council delivering great value for
its residents.

Main Accountabilities:

1. Strategy implementation

Help implement the council’s strategy on continuous service improvement to ensure
delivery of its priorities and value to residents. Provide clear information to support
the future development of the service to enable the council to meet its future
challenges with a culture of continuous improvement.

2. Corporate working

Contribute to the council’s strategic objectives by working actively with colleagues
to build a strong and shared approach to service delivery including to service
improvement plans and utilising best practice commercial and financial
management skills to deliver strong business cases and value for money. Help
changes to be embedded in a sustainable way throughout the organisation.
Provide leadership to your team in a way that encourages our staff to recognise
their contribution to the strategic objectives the council has set.
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3.

Service leadership and management

Actively contribute to the integrated delivery, improvement, management and
performance of the service, commissioning and managing activity within the council
and externally as required and helping to ensure overall objectives are translated
into effective plans and that the service is efficient and locally responsive. Provide
professional management to staff, strengthening skills and competence and
fostering a strong culture of standards, performance and accountability.

. Resources / Financial management

Be proactive in helping achieve tight budgetary control and prioritise use of
resources and assets to support the delivery of the council’s corporate plan
vision and help ensure that the council receives value for money from its
expenditure. Contribute to the development of outcome based
commissioning models to better achieve strong price competition and
transfer of risks through contracts with third parties. Identify and help to
develop commercial opportunities.

. Partners and stakeholders

Liaise, communicate and influence within the council, across partners, agencies
and with the wider local and central government community to champion the
council’s approach to improving services. Help bring together local services and
decisions across agencies to reduce demand and help communities more
independently support themselves.

Business change

Help develop and contribute to the implementation and review of change
management programmes to deliver continual improvement. Assist the Slough
Finance Management Team and service managers to engender a strong and
shared approach to delivering services and provide better support including
commercial and financial information to help staff deliver savings

. Values and behaviours

Role model positive behaviours, empowering, engaging and encouraging your
teams to live and demonstrate the council values, to facilitate achievement of the
corporate vision.

Compliance

Ensure that all activities within your remit comply with the CIPFA code of conduct,
the council’s constitution, policies and procedures, Standing Orders, financial
regulations, relevant legislation such as Data Protection Act , health and safety and
safeguarding responsibilities and that effective systems operate within your remit to
manage performance and risk.
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9. Equality and diversity

Uphold and promote the aims of the council’s equality and diversity policies to
ensure non-discriminatory practices in all aspects of work, and that diversity is
embedded in everything, from workforce planning and policy development to
planning service delivery.

Specific responsibilities

Manage work with Budget Managers to confirm savings proposals and capital projects
assist with costing potential pressures and saving, actively participate in regular
meetings with business area to challenge and scrutinise monitoring figures, undertake
service analysis to support the year-end position and the Accounts

Anticipate and identify key financial issues and risks affecting the business which require
attention, resolve issues with Senior Managers and identify mitigating actions to ensure
net expenditure is within budget, escalate to Strategic Finance Manager and other senior
colleagues any business issues not resolved by Service Managers

Be an effective liaison point between the business and Government Departments to
ensure completion of all statutory returns

With the Strategic and Corporate Finance Teams produce financial and commercial
analysis to support the financial strategy, decision making and service reviews. Deliver
robust financial and commercial analysis for business cases including signing-off
financial implications for reports, briefings etc

Manage financial modelling of new services or changes to existing services including
impact from specific legislation /policy changes, assess implications for the Council.
Update and maintain financial models for long term Business Plans to support strategic
decision-making and financial strategy e.g. for the HRA.

Provide support (guidance, encouragement, challenge and advice) to Budget Managers
during budget preparation, monthly monitoring, year-end and closure of accounts —
helping them to understand the financial information required and processes to be
followed. Ensure finance & feeder systems reconciliations are supported by appropriate
working papers.

Provide advice on application and interpretation of financial regulations and standing
orders and the Council’s financial procedures and practices

Proactively manage the day-to-day performance of staff within direct control (reward
good and address poor performance) including recruitment, appraisal, conflict resolution
and ensure continuing professional development of self and team

Look for opportunities to implement continuous improvement so that Slough Finance can
be best in class.

To undertake any other duties within the team commensurate to the post, as required,
and to be rotated to other posts within the department as required in line with the
business needs of the department.
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Person Specification:

Finance Manager

Description

Growing a place of opportunity and ambition

Essential/

Experience

Experience, evidenced by a record of success, of managing
a significant organisational function or service in a large
multi-disciplined organisation with comparable scope,
budgets and resources, including of commercial and
financial management.

Desirable

A proven track record of analysing and providing advice and
guidance on local government finance and policy issues
including legislative change and horizon scanning.

Skills and
Abilities

Ability to meaningfully contribute to strategic decision-
making, including making evidence-based decisions in a
fast-paced environment.

Ability to facilitate change and transformation, developing
productive and collaborative ways of working with
colleagues and stakeholders, leading and motivating
others to achieve continuous improvement.

Demonstrates an awareness of the Values and behaviours
expected from Slough Borough Council to promote a
positive working environment and culture

A proven track record of analysing and providing advice and
guidance on local government finance and policy issues
including legislative change and horizon scanning.

Knowledge
and
Understanding

A proven track record of analysing and providing advice and
guidance on local government finance and policy issues
including legislative change and horizon scanning.

Ability to meaningfully contribute to strategic decision-
making, including making evidence-based decisions in a
fast-paced environment.

Ability to facilitate change and transformation, developing
productive and collaborative ways of working with
colleagues and stakeholders, leading and motivating
others to achieve continuous improvement.

Demonstrates an awareness of the Values and behaviours
expected from Slough Borough Council to promote a
positive working environment and culture

A proven track record of analysing and providing advice and
guidance on local government finance and policy issues
including legislative change and horizon scanning.

Ability to meaningfully contribute to strategic decision-
making, including making evidence-based decisions in a
fast-paced environment.

Ability to facilitate change and transformation, developing
productive and collaborative ways of working with
colleagues and stakeholders, leading and motivating
others to achieve continuous improvement.
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o Essential/

Area Description Desirable

Demonstrates an awareness of the Values and behaviours

expected from Slough Borough Council to promote a E

positive working environment and culture

CCAB/CIMA (or overseas equivalent) E
Qualifications | Degree or relevant knowledge and experience E

Post graduate or relevant knowledge and experience E
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